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This anti-bullying policy of Spectrum Provision applies to employees, tutors, pupils, parents and carers.

Bullying is persistent, intentional behaviour that causes harm. All employees should be aware of this definition and what behaviour(s) constitute(s) bullying. Spectrum Provision takes bullying very seriously and promotes a culture of mutual respect.

Strategies for employees to help prevent bullying:
· Employee Awareness: Ensure employees are trained annually in bullying, including Child-on child-abuse, and are made aware of Spectrum provision’s Anti-bullying Policy
· Promote Positivity: Form positive relationships between young people and employees and promotive a caring, listening culture
· Education: Educate young people on bullying, using Anti-bullying week to educate pupils on the types of bullying, the consequences of bullying for the perpetrator and the effects of bullying on the victim 

Reporting of bullying incidents:
· Clear and timely reporting: Staff, pupils and parents should report any bullying incidents to Diane Roy
· Investigation: all allegations will be investigated thoroughly and with sensitivity, involving the employees present, and parents/carers
· Recording incidents: log all incidents and findings with Spectrum Provision’s system

Supporting those involved in bullying incidents:
· Action: we will use a calm, reassuring approach with the victim of bullying, with timely interventions as required
· Support: for both victim and the young person doing the bullying to ensure behaviours are modified
· Further action: If bullying persists, outside agencies, meeting with parents and young people will be implemented
Prejudice-Based Bullying and Protected Characteristics
Spectrum Provision has a zero-tolerance approach to all forms of bullying, including prejudice-based bullying. This includes any behaviour that targets an individual because of a protected characteristic as defined by the Equality Act 2010, such as age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation.

Child-on-Child Abuse
Spectrum Provision recognises that bullying can also take the form of child-on-child abuse, where harmful behaviour is carried out by one child towards another. This may include physical, verbal, emotional, or online abuse, as well as discriminatory language or actions.
All incidents will be taken seriously, recorded, and addressed promptly. We will work with all parties involved to ensure safety, provide appropriate support, and take proportionate action to prevent recurrence.
















































































































