4.1 A 'whistleblowing disclosure' is the reporting of wrongdoing in the workplace. Any wrongdoing reported must be in the interest of the public. 
4.2 A whistleblower is protected by law if they are an employee, trainee or agency worker.
4.3 A whistleblower is protected by law if they report: a criminal offence, danger to health and safety of a person, risk or damage to the environment, a miscarriage of justice, the company breaking the law, someone covering up a wrongdoing.
4.4 Bulling, harassment or discrimination do not count as whistleblowing unless in the interest of the public. Any such incidents should be reported under the employer's grievance policy.
4.5 Disclosures can be made to the employer, a lawyer, or a prescribed person or body who specialises in the disclosure being made.
4.6 Disclosures can be made anonymously but the matter will then be out of your hands.
4.7 For more advice, contact the Advisory, Conciliation and Abritration Service (ACAS).

