Whistleblowing Policy

This Whistleblowing Policy of Spectrum Provision, last updated in June 2026, applies to all employees of Spectrum Provision, and is reviewed regularly in line with government guidance.

A whistleblower is an employee who reports wrongdoing they may have seen or heard in the workplace. The reporting of such wrongdoing is more commonly known as making a ‘whistleblowing disclosure’.

Any wrongdoing disclosed by an employee must affect other people and should be in the interests of the public.

The Law
A whistleblower is protected by law. You have a right to be treated fairly and not to lose your job over your ‘whistleblowing’. 

You are protected by law if you are:
· An employee
· An agency worker
· A trainee or apprentice
· 
If you are unsure as to whether you are protected, always seek independent advice. The Citizen’s Advice Bureau may be able to assist with this.

The following complaints that are ‘whistleblowing’ and are protected by law:
· A criminal offence
· The danger of a person’s health and safety
· Risk or damage to the environment
· A miscarriage of justice
· The company is breaking the law
· You suspect an individual is covering up an act or acts of wrongdoing

Certain complaints that do not constitute ‘whistleblowing’, such as:

· Personal grievance (Harassment, bullying, discrimination) is not covered by the whistleblowing law unless an individual case is in the interests of the public. Personal grievances should be reported under the company’s grievance policy.

How to make a complaint
You can raise a concern about any incident that has previously occurred, is currently happening, or you suspect will occur in the near future.
You can inform your employer, in this case, Spectrum Provision, obtain legal advice from a lawyer, or tell a specified person or body. However, if you tell a specified person or body, they must deal with the complaint you are making.
You can make a complaint anonymously, but they may not be able to pursue the matter if there is information missing. You can give your name and request anonymity, meaning that the person or persons dealing with the issue should endeavour to keep your identity hidden. 
You will, in most cases, lose your whistleblowing rights if you report your issue to the media.

Duties of the employer
Your employer, Spectrum Provision, or specified person should listen to your concern and decide on any further action, if necessary. They may ask for more details. At this stage, you must inform them if you do not want anyone else to know that it was you who made the complaint. You will not have a say in how the complaint is managed from this point. You can receive updates about any action taken but to protect others, your employer or specified person will not be able to provide details.
Spectrum Provision will take matters of whistleblowing seriously and will treat disclosures with respect. Spectrum Provision have the right to obtain legal advice in the event of a whistleblowing disclosure. Any employee of Spectrum Provision found to be in breach of contract or who has broken the law will be dealt with appropriately; this may be by dismissal.

Further information
If you are dissatisfied with how your concern was dealt with, or if the wrongdoing continues, then you should tell someone else, either another specified person or body. For more support, contact the Advisory, Conciliation and Arbitration Service (ACAS), the whistleblowing charity, Protect, or your trade union.



































































































































